
May 18, 2021

Dear President Gillies, school board trustees, and Superintendent Perez,

This month seems to have flown by and now we have just about a week and a half left in

the school year. This past month we have been able to establish new relationships with

students, assess where our students are at both academically and emotionally, and get

back to a new normal on campuses. The outlook for the control of the virus is looking

really positive as more and more individuals are able to be vaccinated, including children

age 12 and up. We are happy to hear the District is anticipating a full return to in-person

learning on campuses starting in July for Richard Crane and August for all other schools.

We will continue to meet with the District throughout the summer to plan for a smooth

and safe transition to the 2021-22 school year. This month we were able to work

collaboratively with the District team to negotiate an addendum to the hybrid learning

MOU to shift to 3 feet distancing between students for the summer school and extended

school year sessions that will be offered in June. Our members were generally in favor of

adding more students to cohorts, considering the new CDC spacing guidelines, but

wanted to do so at the start of summer school in order to finish off this school year with a

consistent schedule. We greatly appreciate that the District worked with us to listen to

teachers and focus on the logistics for summer and fall.

As we reflect on the past 10 months and look ahead to next school year, we want to

acknowledge the challenges everyone has faced and use the knowledge that we’ve

gained to improve our schools and create a more equitable system for all our students.

One way to do this is to be strategic in our planning for next year. Last week the

Governor announced the May Revision to the budget proposal that once again includes

increased funding for schools. According to the Governor’s report: “The May Revision

includes total funding of $121.7 billion...for all K-12 education programs, the highest



level of funding in California's history. Per-pupil funding is also at the highest levels

ever, totaling $13,977 per pupil in Proposition 98 General Fund and $21,152 per pupil

when accounting for all funding sources.” This is excellent news and shows that our

state is committed to improving our schools. With more funding becoming available,

we ask the board to prioritize decisions that will have the greatest impact on all

CRPUSD students. We strongly believe that class sizes need to be reduced not only to

help decrease the spread of the virus amongst our students who are not yet vaccinated,

but also to ensure the best possible instruction where teachers can provide more

individual attention and academic interventions as needed. Classes of 26-31 students in

elementary, and over 30 students in secondary, are not conducive to a positive learning

environment where students' needs can be accurately assessed and addressed. In

addition, we are concerned that combination classes are planned for next school year.

Combination classes are difficult to teach in a normal school year, and although next

school year will look much more typical, it will be an essential year in our students'

development and learning. Students in combo classes miss out on being taught a full

day, at their own level. Considering that many students will need additional supports to

get to grade level proficiency, combination classes will do a disservice to our students

and have the potential to cause some students to fall further behind academically. I

think all of us--community members, teachers, parents, administrators-- can agree that

we need to do all we can to provide students the best possible learning experience this

next school year. As elected board members, please consider this and advocate for

decreased class sizes and the reconfiguration of class numbers so students are not

placed in combination classes.

As this year comes to a close, I want to take a moment to recognize the seven Rohnert

Park Cotati Educators Association  members who are retiring. These members have

been long-time educators in our district and have touched the lives of countless

children throughout their careers. Many have been active in RPCEA as executive



board members, site reps, and committee chairs. They have also served our district as

members of site-councils, PTAs, numerous committees and task forces, and by

directing school musicals and plays and running many extracurricular activities. They

are known by their colleagues for their wealth of knowledge, their fun-loving

personalities, their quirky ties, their commitment to the students, and the general

support and guidance they have offered to so many new teachers and professionals

over the years. These seven individuals have each given 20-30 years of service to this

district, and many also taught for some years prior. Combined, that is 169 years of

teaching experience amongst these seven educators! Please join me in thanking and

congratulating: Sandy Barth-o-lome, Yvonne Cobert, Ben Condon, Jan Forni, Betsey

Moses, Stephanie Phillips, and Cathy Seastrand. I also want to thank CBO Robert

Marical (Mar-i-col) for all you've done for our District and wish you the best on your

well-deserved retirement.

Later this month RPCEA will award four outstanding high school seniors with $250

scholarships, Our Association motto is “We Educate, We Motivate, We Inspire.”  and

we award these scholarships to two RCHS and two THS seniors because they have

shown these very same values.  RPCEA teachers at Rancho and Tech High nominated

these students because they were motivated to do their personal best as they worked

toward their academic goals while inspiring others on campus as well. Their hard work

and dedication is recognized by RPCEA and we hope our scholarships will play a

small part in their continued success.

I am also happy to let the board know that our RPCEA rep council voted this past

week to join North Bay Jobs with Justice, which is a grassroots coalition of labor and

community in the North Bay who bring communities together to advocate for workers

rights. North Bay Jobs for Justice believes that workers should have collective

bargaining rights, employment security, and a decent standard of living within an



economy that works for everyone. We are excited to partner with this organization and

build coalitions with our community across Sonoma county while we continue to stand

up for economic, racial, and climate justice. One of my big goals for this next school

year is to continue this work by implementing a RPCEA equity team to evaluate

district programs, texts, and practices, and advocate for justice and equity for all our

students and staff. Joining North Bay Jobs for Justice is one step towards that goal. We

would love to hear more from our trustees about your vision for equity and justice in

our District, and we hope to get the chance to meet with you this summer to discuss

ways we can all work together to further support our students.

Thank you for your service to our district and community this school year. RPCEA

wishes everyone a wonderful and restful summer!


